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Present Day Law Enforcement Issues
Law enforcement refers to government officials' activities to implement the law by assessing, rehabilitating, and punishing the individuals violating the norms governing the land. The three types of law enforcement entities in the United States are local, state, and federal levels. Police departments represent the local level; the state level is the highway patrol, while the federals refer to the FBI and the Secret Service. Law enforcement today faces several challenges, the leading being racial bias. Notably, the Department of Justice (DOJ) reported that “racial influenced policies have been passed, yet the national data has not collected information concerning police use of force as a result of race” (Price & Payton, 2017). It is a challenge because it makes the discriminated populations engage in crimes like trading illegal drugs. After all, they are identified with criminal behaviors. As a result, the nation's crime rate goes too high, making it hard for the law enforcers to execute their roles right. The literature describes ways racial bias in law enforcement would be controlled.
Racial bias in law enforcement would be solved by increasing awareness of actions depicting discrimination in the three levels. The suggestion means the law enforcers are trained to identify where color based bias is done while executing their roles. Primarily, the police department leaders need to be role models to the rest for the idea to be implemented. It is said that some supervisors do not believe in discrimination, meaning they would not take action on police-reported to engage in the practice (Price & Payton, 2017). One of the ways to increase awareness is by describing the actual picture of the practice. For example, the San Jose Department received reports that officers stopped pedestrians and handled the people of color inappropriately. Later, the department analyzed police interaction, which showed the officers what inappropriate handling means, and the issue was resolved. Therefore, police should be informed on signs of bias, and the supervisors ought to lead in preventing the issue. 
The racial bias issue would also be solved by improving the association between the police and the societies served. Community policing should be increased where community members do not find the police as threats to punish them but people to cooperate in ensuring peace and harmony (Spencer et al., 2016). When the interaction is boosted, each party will eliminate prejudices towards each other. The aspect was applied in Ohio, where the police and society members interacted, and each group presented their expectations from the other team. The state in the region is not perfect, but racial discrimination has reduced as the members insisted on equality. Thus, racial bias in law application is controlled where the police and people served to cooperate, which eliminates prejudices among them.
Finally, racial bias in law application would be controlled by the development and implementation of policies that correctly address the issue. Currently, the law prohibits racism and upholds equality, but actual actions are not explained (Fridell, 2016). The enforcers need to ensure teamwork while handling crime suspects to ensure the policies passed are put in place. For example, the Las Vegas Metropolitan Department assessed on force application while dealing with black men. They then introduced a policy that the officer pursuing the suspect should be different from the one putting the handcuffs. As a result, the act reduced the chances of either the officer or the suspect from using excessive force, which would indicate racial discrimination. The issue would thus be controlled where policies on the general directions are developed by departments to ensure maximum equality.
[bookmark: _GoBack]In a nutshell, having described ways racial bias in law enforcement would be controlled, it is clear that racial bias in the United States law enforcement today is a challenge but would be resolved if the necessary actions are taken. Law enforcers should be informed about bias, and the leaders need to be the pioneers in the process. Also, the interaction between police, other personnel and the communities served should be increased, so prejudice against each other is eliminated at the same time improving cooperation to ensure peace is boosted. As covered in the paper, the departments should make the general laws as simple as possible and cultivate teamwork to guarantee tangible actions are taken in serving equality. In turn, the actions would eliminate color bias, making law application easier and successful.
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